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Mission 

École Mary Queen of Peace School is committed to improving student learning and 

achievement through high quality instruction in a culture that fosters leadership, respect, 

collaboration, and safety. 

L‟école Mary Queen of Peace s‟engage à améliorer l‟apprentissage et la réussite de ses 

élèves en leur offrant un enseignement de haute qualité dans un milieu qui favorise le 

développement des qualités de chef, le respect des autres, la coopération et la sécurité. 
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Message from the Director of Education 

 
 

 

In June 2011, Eastern School District concluded a three-year strategic planning process 

which centered on developing our schools as caring, professional and purposeful places 

of learning and excellence.  This school report for 2010-2011 highlights the activities of 

your school and your efforts to achieve your school-based goals, in keeping with the 

District‟s mission and its vision for the future.   The information provided is very helpful 

as we continue to pursue excellence for our District through a planning process which 

emphasizes continued professional growth and development. 

 

I would like to take this opportunity to congratulate each school on the success achieved 

to date as evidenced by this report.  I acknowledge, with gratitude, the efforts of our 

teachers, administrators, support staff, parents and community representatives, 

particularly through schools councils. By working together, we can achieve the best 

possible learning environment for our students.  I encourage you to dialogue with our 

stakeholders on this document and on our District objectives. 

 

As we move forward with our new Strategic Plan (2011-2014), I look forward to your 

continued support and cooperation.   Keep up the good work! 

 
 
 
 
FORD RICE, B.A., B.Ed., M.Ed.  

C.E.O./DIRECTOR OF EDUCATION 
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Message from Principal 
 

 

 

 
École Mary Queen of Peace Elementary Annual School Report 2010-11 outlines our 

successes and challenges, programs and  services during a year when we participated in a 

School Development Internal and External Review and developed a new 3-4 year School 

Development  Plan. During the 2010-11 year we were also a Phase II Pilot School for 

Inclusion. As the year progressed our Inclusion Action Plan became embedded in our 

new School Development Plan to improve student learning and achievement. We look 

forward to continuing our journey with the implementation of more inclusive teaching 

strategies and school – based  practices and policies to make us more inclusive of “all” 

stakeholders.   

 

 École Mary Queen of Peace School has an experienced and dedicated staff, each of 

whom seeks to develop the potential and talents of every student.  Our teachers stay 

informed of current educational research, instructional strategies and assessment practices 

not only by attending professional development  workshops and conferences, but also by 

furthering their own education by partaking in  university-level classes.  All of this adds 

to the positive learning environment we provide for our students.  

 

We firmly believe that students will reach their maximum potential when  high academic 

standards are set in a positive environment which respects personal growth, individuality 

and  differences.  We are privileged to work within a school community that is supportive 

of this belief. We thank parents, teachers, students, support staff and the entire 

community for their support during 2010-11. We especially wish to  thank our School 

Development Team and the new School Development Action Teams formed last year  for 

their leadership and commitment to student learning and achievement. We now invite 

you to examine the information in this report. We encourage you to discuss it with us as 

we value your input. Remember, it is the passion and hard-work of our staff and parents 

that will keep the students of École Mary Queen of Peace School on the path of continued 

growth and success.  

 

 

Elaine Harris   
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Message from School Council 

 
The members of the 2010-11 École Mary Queen of Peace School Council: 

 

 

 Elaine Harris  (Principal) 

 Larry Daley  (Chair) 

 Tony Roche (Parent Representative) 

 Charlene White (Teacher Representative) 

 Denise Cleary (Teacher Representative) 

            Martha Muchyuka   (Parent Representative) 

 Valerie Hynes  (Parent Representative) 

 Tammy Puddister  (Parent Representative) 

 Renee Dyer (Parent Representative) 

  

   

 

As Chair of the École Mary Queen of Peace School Council, it has been my pleasure to 

work with a group of dedicated administrators, staff and volunteers. The activities of the 

many parent and teacher committees allow the school to offer a high standard of 

education. From the Recycling Program, to the PTA, there is always a teacher, a parent or  

volunteer willing to pitch in to do what needs to be done.  Under the guidance of our 

teachers and administration, the school continues to offer our students an excellent and 

challenging academic program. With the aid of the fundraising by parents, the school is 

able to maintain and continuously develop a high standard of excellence in its academic 

programs. As the Chair, I see first hand how the many dedicated parent volunteers, 

through the various committees, give of their time to our children. The excellent 

reputation of the school is a testament to the efforts and dedication of the school 

administration, staff and students. There are some challenges lying ahead, including 

staffing allocations and funding, however, I have no doubt that MQP will meet these 

challenges head on. 

 

On behalf of the School Council I would like to thank all the parents, friends, teachers, 

and especially the students, who through their dedication and effort, make MQP what it is 

today. You have every reason to be proud of your school. It is only though your efforts 

that the school continues to grow and ensures the children get the education they require. 
 

Larry Daley 

Chair 
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Overview of the School 
 

The School Community 

École Mary Queen of Peace Elementary School is located at 137 Torbay Road in the East 

End of St. John‟s.  We offer English and French Immersion programs for students in 

kindergarten to grade 6. Our current enrollment is 698 and our average classroom 

teacher-pupil ratio is 13 at the kindergarten level and 22 in grades 1 to 6.  

 

Our school has a total of 46 full-time and 6 part-time teaching staff, which includes 32 

classroom teachers and 6.75 units for Special Services.  We have the following specialist 

and support staff allocations: Guidance (1.50 units); Music (1.40 units); Physical 

Education (1.40 units); Learning Resources (1.0 unit); Differentiated Instruction 

Resource Teacher (.50 Unit); Administration (2.5 units); and 5 Student Assistants 

providing a total of 24.5 hours of student support daily.  In addition to staff based at the 

school, we have regular access to district – based itinerant personnel in the areas of  

Speech Language, Autism, English as a Second Language, Hearing, Math,  Educational 

Psychology and Safe and Caring Schools.  There is also a band itinerant who offers 

instruction to interested students in Grades 5 and 6 two days during our seven-day cycle. 

In addition, the school has the services of two secretaries, a maintenance custodian, a 

night custodian and three part-time cleaners. 

 

Programs and Partnerships 

 

Physical Education Program 

The Physical Education Program at École Mary Queen of Peace School is offered to 

students from kindergarten to grade 6.  All students received physical education classes 

with a physical education specialist. Quality, daily physical education is a worthy goal 

but not one that can be achieved during the instructional day, given current size of the 

student body and physical space limitations.  The school attempts to maximize the 

amount of physical activity by offering an intra-mural program during lunch time for 

students in grades 4-6 and active extracurricular programs.    

 

Students in kindergarten received one 30 - minute period of physical education in the 

a.m.  and one 30 - minute period in the p.m.  per cycle. Grades 1 to 3 received two 30 - 

minute periods of physical education per cycle and grades 4-6  received two 40 - minute 

periods of physical education per cycle. Classes participated in an  additional 40 - minute 

period of physical education every second Day 7 during the 2010-11 year 

  

In addition to our program offered during the instructional day, grades 4 - 6 students can 

take part in lunch-time intramurals from September to June. We offer a variety of 

activities and sports each year. The 2010-11 year included soccer and basketball. In 

conjunction with this program, 20 - 25 grade 6 students acted as officials and timekeepers 

for these activities. The school year began with an active lunch time running program for 

the elementary students. During the winter months, we offered a grade 3 lunch-time 

gymnastics club. In addition, during the 2010-11 year, we introduced a lunch-time 

walking program.  
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During the 2010-11 school year, the MQP Panthers Basketball Program continued to 

have teams for all male and female students in grades 4 – 6. We accomplished our 

objective of having a male and female basketball team at each elementary grade level, 

involving almost 100 students. Several of our teams competed and were successful in 

Provincial Competitions. We hope that with continued parental support  this successful 

elementary basketball program will  continue during the 2011-12 year. 
 

Other extracurricular opportunities for students included an Indoor Soccer Program, the  

Cross Country Running Series for Schools and the Indoor Track Program.  Last year, 

because of the dedication of numerous parent volunteers, we continued to run an Indoor 

Winter Soccer Program for kindergarten to grade 6.  This particular program involved 

approximately 350 students and ran for 12 weeks.  Approximately 70  of our grades 4 - 6 

students were involved in an Indoor Track Program that was very successful in local 

competitions such as the NLAA Spring and Hershey Outdoor Track and Field meets.  

This past year  over 100 entrants competed in the 3 NLAA School Cross-Country Meets 

during September and October.   

 

Our school also had great representation at  Sportfest 2011, a healthy living initiative 

promoted by the Provincial Government and Eastern School District.  Cross-curricular 

activities focusing on  healthy living are promoted and implemented widely by classroom 

teachers. In addition, classroom teachers are encouraged to use the class-based Healthy 

Living Kit to assist students in keeping active in the classroom while meeting curriculum 

outcomes in other subjects. Our hope is to explore additional ways of promoting physical 

fitness within our school community during  2011-12. We will pilot a new daily initiative 

to increase the amount of physical activity our students receive in a 7-day cycle.  

 

Music..Program    

The Music Program at École Mary Queen of Peace School consists of choral classroom 

music from kindergarten through grade 6. The students are taught the fundamentals of 

music through beat, rhythm, movement, games, listening centers, as well as through other 

interesting and fun-filled musical activities. During 2010-2011, students attended 2 music 

classes per seven-day cycle: Primary - 30 minute periods; Elementary - 40 minute 

periods. École Mary Queen of Peace School also offered a Recorder Program to grade 4, 

5 and 6 students. Playing the recorder is a fun way to learn to read music. The students 

especially enjoyed performing in the school concerts. To enhance and support the music 

program, the school offered three choirs: a grade 2 choir, a grade 3 choir and an 

elementary choir (grades 4, 5 and 6). These choirs performed at various functions 

throughout the school year, including the Christmas Concert, Christmas Assembly, 

NLTA Christmas Suite, Rotary Musicfest, Choral Connections and the Spring Concert. 

The Elementary Choir also performed a Christmas Musical entitled Nanny Claus, The 

North Pole Nanny. This was a great success. MQP choirs contribute to the building of 

school spirit, and during the many practices and concerts throughout the year, friendships 

develop among students of various age levels. Congratulations to all students who 

performed during 2010-2011. Our Music Program is indeed very active and fun-filled. 

We hope our program also leaves the students with a deep appreciation of how music can 

enrich their daily lives. 
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Instrumental Music Program  

The instrumental music program is a program offered to any Grade 5 or 6 student who is 

interested in learning to play a woodwind, brass or percussion instrument. Band classes 

occur during school time where the students will have 1 or 2 classes every 7 day cycle.  

The program begins in grade 5 with the Beginning Band with most instruction  happening 

in a sectional setting  with like instruments coming together to learn the fundamentals of 

the instruments. The Advanced Band, made up of the grade 6 students, continue to learn 

more advanced techniques on their instruments with more concentration on balance and 

blend in large sectionals and full band playing.  

 

The MQP Beginning Band was made up of about 75 students. They performed solos and 

full band selections at the school‟s spring concert in June.  The Advanced Band consisted 

of about 60 grade 6 students.  They performed at the Christmas assembly, as well as the 

Mary Queen of Peace spring concert in June.  The highlight of the year for this band was 

their performance at the Rotary Music Festival in May. They received a  Gold Award for 

their performance. 

 

Guidance 

The Guidance Program at École Mary Queen of Peace School is a comprehensive and 

developmental program designed to assist students to develop positive self-concepts, 

effective relationships and leadership skills.  Providing and delivering guidance to the 

children is a team effort involving the guidance counsellors, teachers, administration, 

students, parents and community workers.  During 2010-11, we had a full-time plus a 

half- time counsellor, which greatly enhanced our ability to offer programming. 

 

Our Guidance Program also includes comprehensive assessments, consultations with 

teachers, administration and outside professionals, development of Individual Education 

Plans, referrals to itinerant teachers and outside agencies, and individual counselling. 

Diagnosis of learning disabilities and other exceptionalities forms a large part of the 

comprehensive assessments.   

 

Programs delivered in 2010-2011 included: 

• Drug Abuse Resistance Education Program (DARE): The DARE program was 

delivered to the grade 6 classes by Constable Hemmons of the Royal 

Newfoundland Constabulary.  This intensive 7-week course included sessions on 

peer pressure and how to say “no” to drugs.  

• Peer Mediation:  A group of grade 5 and 6 students was trained in Peer 

Mediation Skills. They then volunteered to work with primary grades during 

lunch breaks.  The volunteers assisted children to work out their conflicts in a 

mutually beneficial way. 

• Anti-Bullying / Respectful Relationships:  The “Focus on Bullying” program 

was organized by the guidance counsellors, and implemented by classroom 

teachers.  This program focuses on respectful behaviour, which has been an 

overall focus of École Mary Queen of Peace School. 

• Leadership Skills Development: Opportunities to develop leadership skills were 
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offered to the grade 5 and 6 students through volunteering with the grade 4 lunch- 

time Craft Club, organizing the Recycling Program, Peer Mediation, Buddy 

Reading and assisting in the kindergarten classes. 

• Roots of Empathy Program: This program, designed as a lever for the children 

to talk about their emotions and to understand how their classmates feel, was 

offered to a grade 4 class.  The program involved observing the development of a 

baby throughout the first year, and class discussions between visits.   The program 

was a tremendous success, and we are hoping to be able to avail of this program 

again during 2011-12.  

• Anger Management:  Sessions on dealing with feelings of anger were delivered 

to the children in the primary grades.  Literature and visuals were used to promote 

discussion around options to handle angry feelings.  

• Study Skills: Sessions on Study Skills were delivered to the elementary level 

students. 

• “I Can” Presentation: A member or the Easter Seals Association gave a 

presentation on physical disabilities to the kindergarten and grade 1 students.  The 

focus was on abilities  and accomplishing goals despite physical limitations. 

 

The Guidance web page can be viewed through the school website, or directly at: 

www.mqp.k12.nf.ca/~agaultois/.   There is a link to online lessons for students entitled 

“How to Stop Being Bullied or Teased Without Really Trying”.  This is an excellent site, 

and is highly recommended.  Information for parents is also available on this site. 

 
Safe and Caring Schools 

The Safe and Caring Schools, an initiative of the Department of Education, is designed  

to promote anti-bullying in schools by focusing on positive behavior supports, character 

education and socially just educational practices.  A resource that includes lessons around 

bullying has been provided to the school, and there is a provincial website to increase 

public awareness on the issue.  For additional information on this program visit 

www.gov.nf.ca/edu/dept/safesch.htm. The School Development External Review Team 

recommended that our School Development Plan include a goal around a safe and caring 

school environment. The objectives would focus on staff team-building, communication 

and shared decision making, the  Positive Behavior Supports (PBS)  initiative and 

Bullying Awareness. During June 2011 the newly formed Safe and Caring Schools Team 

met with Dave Dyer, Safe and caring Schools Itinerant with the Eastern School District,  

to begin discussions around the implementation of school-wide PBS during the 2011-12 

year.  

 

Learning..Resources   

The Learning Resource Centre (LRC) was extremely active again in 2010-2011. In 

addition to book circulation, the LRC was utilized for many other types of learning 

experiences such as: class–based presentations and activities, guest speakers, professional 

development activities, committee meetings and School Council meetings. In September, 

2010 we held our Annual Adopt-A-Book Campaign and parents “adopted” over $ 1 200 

worth of books. In December, we held our Annual Book Fair and because of the fantastic 

response, we received over $3 500 in new books for the library. We now have over 13 

http://www.mqp.k12.nf.ca/~agaultois/
http://www.gov.nf.ca/edu/dept/safesch.htm
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500 titles in our collection.  Throughout the year, when time permitted, the time-

consuming task of weeding damaged and outdated books from the collection continued.   
 

Technology    

In the 2010-11 school year all students from grades 1 to 6 had regularly scheduled 

technology classes and took part in some interesting activities from editing images of 

themselves to blogging online, writing stories, posting online interviews about their 

fathers, editing Glogsters, creating instructional videos on health, and animations on 

diseases. 
 

Think Green 

Think Green was a collaborative effort between SIFE Memorial and École Mary Queen 

of Peace School. Students from Memorial University‟s Faculty of Business volunteered 

to help our students start a business called Think Green! Through the efforts of students 

in this project, approximately $10 000 was raised from the recyclables collected 

throughout the year.   
 

Scratch 

Students in Grade 6 took part in Scratch programming, using the Scratch Programming 

Language to create short animations and video games. The program is designed for 

young people to create and share Scratch projects, and they learn important mathematical 

and computational ideas, while also learning to think creatively, reason systematically, 

and work collaboratively. 

 

Google Apps for Education 

The school now has access to a Google Apps for Education.  This suite of free education 

applications gives the students access to Google Docs, Google Sites, Gmail, and a host of 

other free Web 2.0 applications.  The students were just introduced to it this year and 

used it in Grade 6 to collaboratively create triptychs for a novel study.  It allowed up to 3 

students to simultaneously work on the exact same documents, and because it was saved 

online, students could work on it from any location, including their house.  In the future 

this suite should also take over student websites, which will give them an easy and 

effective method of maintaining e-portfolios to showcase their learning. 
 

Environment Committee 

In late November the Environment Committee officially opened MQP‟s  outdoor 

classroom. The committee, operating as a sub-committee of School Council, originally 

allocated funds from the school-wide Recycling Program to cover the costs associated 

with the project. However, they were able to substantially reduce the amount of school – 

based revenue needed because of the generous contributions of money, materials and 

labour donated by RONA, the Carpenters Millwrights College, Altuis Minerals, Concrete 

Products Limited, Provincial Fence Ltd and the Multi-Material Stewardship Board. 
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3-4 Year School Development Plan 

 
The 2010-11 year marked the transition from our  2006-2010 School Development Plan to our new 2011-14 School Development Plan.  

During  2010-11 we continued to implement the plan for 2009-10 while  we underwent  School Development Internal and External Reviews 

and  developed new School Development goals. We began implementing  goals one and two of our   new action plan during  March  2011.  

The implementation of this one-year plan will continue during  2011-12. A  third goal around Safe and Caring Schools,  identified late in the 

External Review process, was developed during  June  and September 2011.  Our progress with this goal will not  be reviewed  until our 

2011-12 School Report. The March 2011 School Development External Review Report recommended that we develop a one year plan for 

the time period from March 2011 until June 2012.  Therefore both the report on the previous year and our one-year plan for 2011-12 will 

focus on the same objectives and strategies for goals one and two and the targeted operational issues.  

 

Report on School Development Plan for Previous Year (2010-11) 
 

Goal 1: To enhance students’ learning experiences within an inclusive school community. 

Objective 1.1:  Increase the school community’s 

understanding of the culture, principles and 

practices of inclusion 

Objective 1.2:  Deepen our 

understanding of collaboration for 

student achievement 

 

Objective 1.3:  Use technology to enhance 

student learning 

Commendations 1.1 Completed survey to 

determine teachers understanding of inclusion 

practices; chair action team attended PD  with 

Assessment Team to ensure both School 

Development teams are supporting each other in 

strategies to enhance student learning and 

achievement; new inclusion resources ordered, 

catalogued and introduced to staff; purchased  

additional resources on guided reading, reading 

assessment, math, Multiple intelligences and 

graphic organizers; classes posted visual schedules 

in homerooms after staff meeting presentation on 

their importance for all students;  some staff 

attended PD on Co-teaching;  

Commendations 1.2  Watched and 

discussed videos on practices of 

Professional Learning Communities at staff 

meetings in hopes of promoting 

collaboration; continued with grade level 

DI planning on Day 7 on topics such as 

higher order thinking; continued to post 

grade level minutes on staff conference; 

held 4 Collegial Circles; hosted one 

optional morning coffee / staff professional 

reading and discussion session on Student 

Learning Targets: began communicating 

some of the positive things happening in 

classrooms and during DI planning via our 

school newsletter; 

Commendations 1.3 Staff completed surveys  

designed to gather information on teachers‟ 

degree of comfort with technology and to gather 

input from staff on criteria to use when allocating 

interactive whiteboards; staff presented on topics 

such as Kidspiration, interactive whiteboard 

activities and Dropbox at Collegial Circles and  

on using the  Mobi System in the  classroom at a 

staff meeting; purchased 4 interactive 

whiteboards, 4 Mobis; staff session on 

prolonging life of Smartborads in March; to 

promote use of interactive whiteboards, posted 

schedule of times when rooms housing 

Smartboards were available to be booked out;   

LR Teacher offered sessions on Smartboards on 

Thursday afternoons;  
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Recommendations 3.1 Provide opportunity for   

staff not yet inserviced on Co-teaching to attend 

PD on the topic;  tweak or develop a new grade 

level meeting minutes template placing more 

emphasis on assessment; continue to provide 

release time for planning on day 7 and ensure the 

focus of the sessions promote the mandate of the 

inclusion practices and assessment action teams 

(eg. identifying student friendly learning targets); 

continue to develop our understanding and 

purposeful use of flexible grouping; increase the 

frequency of guided instruction based on interests, 

learning styles, MI and readiness levels; promote 

mentoring to increase use of inclusion practices; 

inservice new staff on our past and current 

inclusion practices and assessment;  

Recommendations 1.2 Identify a plan to 

allow grade level sharing at staff meetings; 

continue with a minimum 4 Collegial 

Circles; host a couple of optional morning 

coffee and professional reading sessions for 

staff; implement guided math across 1 or 2 

grade levels; expand and improve Guided 

Reading program; engage in collaboration 

around student achievement and 

assessment;  

Recommendations 1.3  Use DI planning to assist 

teachers to either set up or enhance existing 

teacher websites or email communication lists;  

have PD Day on using interactive whiteboards 

and technology to improvement student learning 

and achievement; if funds available purchase 

more technology, such as  interactive 

whiteboards;  
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Goal 2: To enhance student achievement within an inclusive school community. 

Objective 2.1:  To increase 

knowledge and understanding of 

the principles of assessment and 

evaluation 

Objective 2.2:  To increase 

understanding and use of 

assessment for learning practices 

Objective 2.3:   To increase 

understanding and use of 

assessment as learning practices 

 

Objective 2.4: To increase 

understanding and use of 

assessment of learning practices 

 

Commendations 2.1 Committee  

began Assessment Training 

Institute Classroom Assessment for 

Student Learning: Doing it Right-

Using It Well; Part One, chapters 

1-3 completed; attended PD day 

on Assessment; regular updates of 

committee‟s progress presented to 

staff; Seven Strategies of 

Assessment for Learning were 

presented at staff meeting; 

Commendations 2.2  Committee  

began Assessment Training 

Institute Classroom Assessment for 

Student Learning: Doing it Right-

Using It Well; Part One, chapters 1-

3 completed; attended PD day on 

Assessment; regular updates of 

committee‟s progress presented to 

staff; Seven Strategies of 

Assessment for Learning were 

presented at staff meeting; 

Commendations 2.3 Committee  

began Assessment Training 

Institute Classroom Assessment for 

Student Learning: Doing it Right-

Using It Well; Part One, chapters 1-

3 completed; attended PD day on 

Assessment; regular updates of 

committee‟s progress presented to 

staff; Seven Strategies of 

Assessment for Learning were 

presented at staff meeting; 

Commendations 2.4 Committee  

began Assessment Training 

Institute Classroom Assessment for 

Student Learning: Doing it Right-

Using It Well; Part One, chapters 1-

3 completed; attended PD day on 

Assessment; regular updates of 

committee‟s progress presented to 

staff; Seven Strategies of 

Assessment for Learning were 

presented at staff meeting; 

Recommendations 2.1 In a study undertaken by the Assessment Action Team, it was decided to combine Objectives 2.2, 2.3 and 2.4 with 2.1; team 

will continue Assessment Training Institute Classroom Assessment for Student Learning: Doing it Right-Using It Well;  staff will complete long range 

grade level planning, consolidating outcomes into “big ideas”;  team will practice turning Learning Targets into student friendly language – “I Can 

Statements”;  team will share how to turn Learning Targets into “I Can Statements”; staff will complete “I Can Statements” for Math Outcomes at 

future DI Planning sessions;  staff will attend a full PD day on Assessment;  
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Operational Issues 

 
Goal 1:  Ensure  structures and practices are in place to promote inclusion.  

Objective 1.1 Clarify and communicate the 

roles and responsibilities of support staff to all 

school staff  

Objective 1.2  Include Student Assistants 

in communications that pertain to their 

responsibilities 

 

Objective 1.3  Develop  a procedure to inform 

teachers of student needs as they transition 

from year to year 

 

Commendations 1.1 Late in 2010-11  roles and 

responsibilities of all support staff were compiled 

and communicated to staff; 

Commendations 1.2 Sought clarification 

from student assistant as to the nature of 

this issue; Ensured all support staff were on 

Staff Conferences, including social 

conference;  

Commendations 1.3   In spring 2011 developed a  

Teacher-to-Teacher Form to communicate 

information on students needing good teaching 

practices and extra supports to meet outcomes; 

During September 6 Administration Day , IR 

teachers met at grade level to inform classroom 

teachers of students receiving P2/P4 supports; 

Recommendations 1.1 Roles and responsibilities 

of all support staff communicated in Opening 

Day Binder for staff; Monitor to ensure that all 

demands and requests placed on support staff are 

within realm of those outlined in Roles and 

Responsibilities; 

Recommendations 1.2 Seek further 

ongoing clarification from student 

assistants as to how MQP community can 

meet this objective; Ensure they receive 

copies of all newsletters, calendars, and 

general school communications; 

Recommendations 1.3 Ensure this form is used 

as intended in future and tweak to reflect input of 

staff; In future IR Teachers will also pass on 

information on the Teacher–to-Teacher Form to 

specialist teachers;  

 

 

Goal 2. Improve maintenance, cleanliness and general practices regarding storage and organization of school resources and personal items.  

Objective 1.1   Continue to address 

maintenance issues and the cleanliness 

of the building  

 

Objective 1.2  Consider “de-cluttering” classrooms, 

hallways and storage areas, ensuring alignment with 

OH&S protocols (e.g., lost and found area)  

Objective 1.2  Explore a plan to keep the facility 

updated (e.g., bathrooms, painting, art work) 
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Commendations 1.1   During 2010-

11, while  we underwent  School 

Development Internal and External 

Reviews and developed new School 

Development goals,    we continued to 

addressed the above issue because it 

was an objective in the School 

Development  plan for 2009-10;   

Commendations 1.2  This recommendation was 

addressed in the classrooms and general storage 

areas during 2010-11 under Occupational Health and 

Safety protocols; 

Commendations 1.3 During the 2010-11 year we 

continued to implement the plan for 2009-10 while  we 

underwent  School Development Internal and External 

Reviews and developed new School Development 

goals;  

Recommendations 1.1 Continue to 

formally and consistently address the  

maintenance and cleanliness issues 

during 2011-12; 

Recommendations 1.2 Focus on de-cluttering 

hallways during 2011-12; Refrain from leaving 

items in LRC, halls, stairways and entrances by 

developing  a  protocol / plan  for efficient and 

timely delivery of resources and materials to 

ultimate destination or storage area;  

Recommendations 1.3 Identify and priorize work to 

be completed during closeouts, during Christmas 

and Easter breaks and during summer break; 

consider updating or changing some art work,  a 

mandate of Safe and Caring Schools Team (shared 

decision- making involving student input); 

 

 

Goal 3: Ensure greater  equity when creating schedules.  

Objective 1.1   Ensure  consistency across grade levels so that 

actual subject time allotments meet provincial requirements (e.g., 

physical education, music) 

Objective 1.2   Review the division of the kindergarten day by seeking 

feedback from the school community 
 

Commendations 1. At June staff meeting, consensus was reached 

resulting in all grades having equal amounts of music and physical 

education by placing everyone on a 30 minute schedule; also built 

in time during instructional day to provide opportunities for all 

students to participate in choirs and an extra 20 minutes of active 

living per cycle;  

Commendations 1.2   Discussed  input received by kindergarten teachers and 

members of  School Council;  

Recommendations 1.1   Monitor this new schedule, obtain 

feedback on its effectiveness in spring 2012 and retain or change 

schedule based on feedback of staff;  

Recommendations 1.2  To  more closely align the kindergarten schedule  with 

the schedule of students in grades 1-6, effective September 2011, the morning 

session will run from 8:20 – 11:30 a.m.  and the afternoon session from 12:20 

– 2:25 p.m.; monitor new schedule and obtain feedback on its effectiveness;   
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SUMMARY REPORT ON THE SCHOOL’S MOST CURRENT DATA 
 

CRITERION REFERENCE TESTS  
In June 2011, students in grades 3 and 6 at École Mary Queen of Peace were administered the CRT‟s by the Provincial Department of 

Education. CRT‟s are criterion-referenced tests that assess provincial outcomes in Math and Language Arts at the end of the  primary 

and elementary levels.  The results help identify progress we have made in some of our School Development goals and help identify 

some challenge areas we may still need to address. We use this data to help determine the success in some of our strategies and, where 

necessary, to adjust the objectives in our School Development plan for the coming year.  

 

The CRT‟s, an external assessment which took place over a two-week period reflects the accumulation of learning as stated in the 

English Language Arts and Math Curriculum Guides. Grade 3 English students and grade 6 French Immersion and English students in 

the province completed the Language Arts component and all grade 3 and 6 students in the province completed the math component 

of the CRT‟s. The results are presented in the table below. These scores are presented as levels of proficiency. The levels are as 

follows: Level 5 - Outstanding; Level 4 - Strong; Level 3 - Adequate; Level 2 - Limited; Level 1 - Very Limited. The results 

indicate the percentage of students who scored at level 3 and above.  
 

In Language Arts, our grade 3 students scored above the district and province on Multiple Choice Reading and on Rubric Responses 

for Informational Reading and Listening. In multiple choice listening we were above the provincial goal of  85% of  students at or 

above level 3.  We will need to focus on constructed responses to informational text questions as we move ahead because  strong 

achievement in understanding and responding to informational text will have a positive impact in  all subject areas.  Our students were 

below the district but above the  province in the rubric responses for demand writing and in  rubric responses for poetic text  we  were 

slightly below the province and our target of  85% of students at level 3 or above.  In mathematics, the CRT  data indicates that our 

grade 3 students performed at or very near the provincial average on multiple choice responses directed at number operations and 

number concepts. We are also above or slightly above the province and district in rubric responses targeting  reasoning, 

communication, and connecting and representing and  problem solving.  We were slightly below the province and district on multiple 

choice written responses targeting space and shape  and number concept.  

 

Our grade 6 students performed above the province and district in all areas of the Elementary Language Arts CRT‟s.  These results are 

consistent with the results the students obtained in grade 3 at the completion of primary.  Between 82.7 %  - 85.9%  of our grade 6 

students scored at  level 3 or above in the areas of multiple choice  reading, demand writing and constructed responses targeting 

poetic text. While we are above the district and province on our rubric responses for informational text we will focus on this area 

during the upcoming year because  we do not yet have 85% of students performing at level 3 and above and achievement in this area  

positively impacts many other subject areas.   Our grade 6 students also performed above the province and district in all areas tested 
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on the math CRT‟s. Our overall elementary performance showed  improvement in multiple choice for number concept and constructed 

responses for reasoning  and problem solving,  areas targeted in our math action plan in recent years.  

 

It is our hope that with our new School Development goals with objectives targeting  assessment for, as, and of learning,   inclusionary 

practices such as differentiated instruction, flexible grouping based on interest, readiness levels and learning styles, etc., and teacher 

collaboration on assessment and student learning and achievement, we will have  85% of our students performing at levels 3-5 by the 

time we complete our new school Development plan in 2014.   

 

 

PRIMARY LANGUAGE ARTS ASSESSMENT  
 

Grade 1: Percentage of Students Performing At or Above Provincial Benchmark 

 

 

 
 

 

Grade 2: Percentage of Students Performing At or Above Provincial Benchmark 

 

 

 

07-08 08-09 09-10 10-11 

School Province School Province School Province School Province 

60.0% 68.9% 88.9% 72.4% 88.2% 72.6% 84.1% 73.5% 

 

School Province School Province School Province School Province

83.9% 63.5% 88.0% 65.0% 87.3% 62.6% 95.2% 63.7%

10-1107-08 08-09 09-10
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CRITERION REFERENCE TESTS  
 

 

 
 

 

Grade 3 Language Arts

School Province School Province School Province School Province

Reading 91.7% 88.5% 89.8% 88.3% 91.1% 92.1% 82.7% 79.7%

Listening 92.5% 85.0% 97.1% 95.4% 80.5% 80.9% 87.0% 88.0%

Demand Writing 91.6% 72.6% 92.2% 74.9% 72.9% 73.9% 72.2% 71.9%

Poetic 75.4% 56.1% 77.8% 68.8% 77.8% 71.5% 75.5% 77.9%

Informational 85.2% 70.8% 55.6% 55.1% 58.6% 63.6% 67.3% 52.8%

Listening 91.8% 70.2% 83.3% 70.5% 59.3% 59.9% 77.8% 68.9%

Grade 3 Mathematics

School Province School Province School Province School Province

Number Operations 81.0% 76.0% 86.2% 85.0% 74.1% 76.0% 78.2% 74.5%

Number Concepts 78.8% 76.3% 72.6% 73.5% 77.9% 77.3% 77.9% 77.9%

Reasoning 82.7% 65.7% 42.3% 54.3% 37.2% 62.1% 64.2% 61.2%

Communication 82.0% 59.8% 47.4% 54.2% 35.4% 61.6% 63.0% 60.6%

Connections & Representations 77.5% 61.3% 61.9% 69.0% 53.1% 68.2% 69.6% 65.3%

Problem Solving 88.3% 76.2% 51.6% 68.8% 64.6% 68.3% 82.4% 77.2%

10-11

Multiple Choice:

Constructed Response: Percentage of students achieving Level 3  or above

10-11

Constructed Response: Percentage of students performing at Level 3 or above

Multiple Choice:

07-08 09-10

07-08 08-09 09-10

08-09
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Grade 6 Language Arts

School Province School Province School Province School Province

Reading 89.0% 84.8% 89.6% 87.1% 88.8% 81.0% 86.4% 79.5%

Listening 94.0% 92.0% 92.1% 87.7% 93.3% 86.7% 75.0% 67.0%

Demand Writing 91.4% 85.1% 92.2% 78.7% 95.0% 81.4% 85.9% 74.7%

Poetic 87.1% 81.2% 68.4% 69.6% 91.1% 69.9% 82.7% 66.2%

Informational 91.1% 78.9% 68.8% 68.0% 91.7% 68.4% 77.4% 58.7%

Listening 67.7% 62.6% 50.0% 47.4% 91.6% 66.7% 65.4% 51.8%

Grade 6 Mathematics

School Province School Province School Province School Province

Number Operations 80.0% 78.0% 80.3% 77.1% 78.4% 72.3% 72.5% 67.5%

Number Concepts 70.0% 70.0% 66.8% 67.1% 87.8% 76.9% 87.0% 75.0%

Reasoning 56.4% 48.4% 46.8% 36.5% 65.6% 54.9% 69.9% 52.3%

Communication 46.8% 42.0% 43.0% 30.6% 62.6% 46.5% 51.9% 44.3%

Connections & Representations 44.7% 41.3% 49.4% 36.1% 61.5% 44.0% 44.3% 35.2%

Problem Solving 60.7% 55.4% 53.2% 42.5% 64.8% 55.8% 84.0% 68.1%

10-11

10-1107-08 09-10

09-1007-08 08-09

08-09

Constructed Response: Percentage of students performing at Level 3 or above

Multiple Choice:

Constructed Response: Percentage of students performing at Level 3 or above

Multiple Choice:
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School Development Plan for Current Year 

 
As communicated above, 2010-11  marked the transition from our  2006-2010 School Development Plan to our new 2011-14 School 

Development Plan. We began to implement  goals one and two of our   new action plan during March 2011 and will continue to  

implement them  during  the 2011-12 school year. The  third goal around Safe and Caring Schools,  developed during  the period from 

June  and September 2011 will be fully implemented this current year.  

 

1 Year School Development Plan 2011-12 
School Development Plan 2011-2012 

 Goal 1: To enhance students’ learning experiences within an inclusive school community. 
Objective 1.1:  Increase the school 

community’s understanding of the culture, 

principles and practices of inclusion 

Objective 1.2:  Deepen our understanding 

of collaboration for student achievement 

 

Objective 1.3:  Use technology to enhance student 

learning 

Strategies: 

1.1.1   Assess teacher understanding of 

inclusive practices 

1.1.2   Continue with PD opportunities to 

increase knowledge and understanding of 

principles and practices of inclusion 

1.1.3  PD opportunities on formats of co- 

teaching, ( i.e. IRTs & classroom teachers)  

1.1.4 1.1.4  Continue orientation on inclusive 

practices  for new staff  members 

 

 

Strategies: 

1.2.1 Develop understanding of 

collaboration   

1.2.2 Continue to create, develop, and share 

differentiation instructional strategies 

and products during Day 7 planning 

sessions 

1.2.3 Continue grade-level planning 

sessions 

1.2.4 Develop a process/template for 

examining student work at grade-level 

1.2.5 Re-establish grade-level sharing 

sessions at monthly staff meeting 

1.2.6 Continue Collegial Circles 

 

  

Strategies: 

1.3.1 Survey teachers to collect information on 

their comfort level with technology 

1.3.2 Based on the survey data, design support for 

teachers so that they can integrate 

technology practices in classroom instruction 

1.3.3 On-going teacher training and support in 

technology,  such as interactive white 

boards, if identified in the survey data 

1.3.4 Explore how to maximize students‟ use of 

interactive white boards 

1.3.5 Continue to maintain and update student web 

pages and student shared folders 

1.3.6 Give students on-going opportunities to 

explore various technologies independently 

in learning centres or to present their 

products 

1.3.7 Probe the possibility of purchasing portable 

technologies such as Mobi Systems or 

Computers on Wheels  

1.3.8 Consider 10 to 15 minute presentations at 

staff meetings and Collegial Circles on  

technology practices, websites, etc. 
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Indicators of Success: 

1.1.1 Teacher generated list of inclusive 

practices used   

1.1.2 Completion of PD on inclusive topics 

identified in teacher survey 

1.1.3 Record of the professional learning 

opportunities attended 

1.1.4  Updated DI Resource binder, agenda 

and minutes of  school-based PD for new 

staff 

 

Indicators of Success: 

1.2.1  Compiled agendas and minutes of DI 

planning sessions, grade level planning 

meetings, Action Team Meetings, and staff 

meetings and use of template to examine 

student work 

1.2.2  Minutes of Day 7 DI Planning session 

1.2.3  Minutes of grade level planning 

meetings 

1.2.4 Develop and begin using template for 

examining student work at grade level 

1.2.5 Minutes of staff meeting 

1.2.6 Agendas and records of attendance at  

Collegial Circles 

Indicators of Success: 

1.3.1 Results of  teacher survey 

1.3.2 Agendas  and minutes of DI planning session 

on developing and maintaining teacher web sites, 

agendas of school-based PD and agendas of 

Collegial Circles 

1.3.3  Collegial Circle agendas, staff  meeting and 

strategies action team minutes 

1.3.4   Collegial Circle agendas, staff  meeting and 

strategies action team minutes 

1.3.5 Updated student  web pages  and expansion of 

student shared folder 

1.3.6 Samples of student work using interactive 

white boards, grade level planning meeting minutes 

and  templates to examine student work 

1.3.7 Minutes of strategies action team and School 

Council meetings 

1.3.8 Minutes of staff meetings 

Goal 1. Support Plan 

Financial Professional Development/Time Required 

1.1.1    To be determined  

 

1.1    12-15 sub day allocation from the Department of Education 

1.2    One PD Day on Long-Term Planning  

1.3     One PD Day on interactive whiteboards  

 

 

 

 

 

 

 

 

 

 

 

 

 

Goal 2: To enhance student achievement within an inclusive school community. 
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Objective 2.1: To increase 

knowledge and understanding of 

the principles of assessment and 

evaluation 

Objective 2.2: To increase 

understanding and use of 

assessment for learning practices 

 

Objective 2.3: To increase 

understanding and use of 

assessment as learning practices 

 

Objective 2.3: To increase 

understanding and use of assessment 

of learning practices 

 

Strategies: 

2.1.1 Assess teacher knowledge and 

understanding of principles of 

assessment and evaluation 

2.1.2 Expand teachers‟ knowledge 

and understanding of the principles 

of assessment 

2.1.3 Form a study group to 

complete the Assessment Training 

Institute: Classroom Assessment for 

Student Learning-Doing It Right, 

Using It Well 

2.1.4 Compile Assessment Binders 

for committee  members containing 

a collection of articles, assessment 

tips, exemplars etc. 

Strategies: 

2.2.1 Assess teacher knowledge 

and understanding of principles of 

assessment and evaluation 

2.2.2 Expand teachers‟ knowledge 

and understanding of the use of 

assessment for learning practices 

2.2.3 Form a study group to 

complete the Assessment Training 

Institute: Classroom Assessment 

for Student Learning-Doing It 

Right, Using It Well 

2.2.4 Compile Assessment Binders 

for each committee member 

containing a collection of articles, 

assessment tips, exemplars etc. 

Strategies: 

2.3.1 Assess teacher knowledge 

and understanding of principles of 

assessment and evaluation 

2.3.2 Expand teachers‟ knowledge 

and understanding of the use of 

assessment as learning practices 

2.3.3 Form a study group to 

complete the Assessment Training 

Institute: Classroom Assessment 

for Student Learning-Doing It 

Right, Using It Well 

2.3.4 Compile Assessment Binders 

for each committee member 

containing a collection of articles, 

assessment tips, exemplars etc. 

Strategies: 

2.4.1 Assess teacher knowledge and 

understanding of principles of 

assessment and evaluation 

2.4.2 Expand teachers‟ knowledge and 

understanding of the use of assessment 

of learning practices  

2.4.3 Form a study group to complete 

the Assessment Training Institute: 

Classroom Assessment for Student 

Learning-Doing It Right, Using It Well 

2.4.4 Compile Assessment Binders for 

each committee member containing a 

collection of articles, assessment tips, 

exemplars etc. 

Indicators of Success: 

2.1.1Minutes grade level and  action 

team meetings and grade level 

summary forms 

2.1.2 Record of the external  and 

school-based professional  learning  

opportunities provided and list of 

participants and  agendas and 

minutes of DI planning sessions, 

Collegial Circles and staff meetings 

2.1.3 Team formed and effective in 

moving forward mandate 

2.1.4 Completed binder 

Indicators of Success: 

2.2.1Minutes grade level and  

action team meetings  and grade 

level summary forms 

2.2.2 Record of the external  and 

school-based professional  learning  

opportunities provided and list of 

participants  and  agendas and 

minutes of DI planning sessions, 

Collegial Circles and staff 

meetings; 2.2.3 Team formed and 

effective in moving forward 

mandate; 2.2.4 Completed binder 

Indicators of Success: 

2.3.1 Minutes grade level and  

action team meetings and grade 

level summary forms 

2.3.2 Record of the external  and 

school-based professional  

learning  opportunities provided 

and list of participants  and  

agendas and minutes of DI 

planning sessions, Collegial 

Circles and staff meetings;  

2.3.3. Team formed and effective 

in moving forward mandate 

2.3.4 Completed binder  

2.4.1Minutes grade level and  action 

team meetings and grade level summary 

forms 

2.4.2 Record of the external  and 

school-based professional  learning  

opportunities provided and list of 

participants  and  agendas and minutes 

of DI planning sessions, Collegial 

Circles and staff meetings;  

2.4.3 Team formed and effective in 

moving forward mandate 

2.4.4 Completed binder 

Goal 2. Support Plan 

Financial Professional Development/Time Required 

1.1.1  Honorarium for PD Day facilitator;  2.1.1   One PD Day on assessment for the staff 
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  Goal 3: To promote a school culture that fosters collaboration, respect, healthy living and safety.  

OBJECTIVE 3.1: To ensure a 

climate of collaboration is 

embedded within the school 

community  

OBJECTIVE 3.2: To promote a 

climate of respect within the school 

community 

OBJECTIVE 3.3: To continue to 

promote a climate of healthy living 

within the school community 

OBJECTIVE 3.4: To promote a 

climate of safety within the 

school community 

Strategies: 

3.1.1  To continue to offer 

opportunities for staff team 

building 

3.1.2  To continue to encourage 

communication 

3.1.3  To continue to engage in 

shared decision making 

3.1.4 To have a student contest to 

identify a new school mascot 

 

Strategies: 

3.2.1   To implement school-wide 

Positive Behavior Supports Initiative 

3.2.2  To continue empathy awareness 

with the students 

3.2.3  To continue to address issues 

and concerns with consideration for 

individual circumstances 

3.2.4  To explore the possibility of the 

Lion‟s Quest Program 

3.2.5  CPI training for admin, guidance 

and 5-6 teachers    

Strategies: 

3.3.1  To explore the opportunity for 

improvements to the elementary play area 

3.3.2  To continue to promote a healthy 

lifestyle 

 

3.4.1  To initiate a Positive 

Behavior Supports Program 

3.4.2  To continue to promote 

bullying awareness 

3.4.3  To continue to promote 

safety 
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Indicators of Success: 

3.1.1. Continue weekly Friday 

treat days,  monthly outing,  lotto 

club; Halloween staff costume 

contest,  staff meeting treats,  

February secret cupid and gift 

auction at Christmas time 

3.1.2.  Regular use of Synervoice; 

bi-weekly newsletters home,  

week in preview and monthly 

calendar for parents and teachers; 

Specific conferences on First 

Class; regularly updated school 

and  teacher websites; 

Instructional Resource Teacher 

contact at each grade level 

3.1.3. Seek staff input and 

feedback when possible; Seek 

student input when possible; 

Minutes of action team  and Staff 

meetings 

3.1.4. Identify  a new school 

mascot by February 2012; 

Minutes of action team  meetings; 

Indicators of Success: 

3.2.1   PD day on PBS  

3.2.2  Continue involvement in Coats 

for Kids Project; food bank donations; 

Janeway Day; presence of guest 

speakers from different cultures; 

Remembrance Day assembly; 

3.2.3  Presentations by Easter Seals to 

promote disability awareness; 

Presentation to staff  regarding   

protocols and BMP of special needs 

students during unstructured time; 

3.2.4  Input from staff as to feasibility 

of The Lion‟s Quest Program at MQP;  

Minutes of strategies action team and 

staff meetings;  

3.2.5.  CPI training for identified staff 

completed; 

3.2.4  Minutes of strategies action team 

and  staff meetings;  

 

 

Indicators of Success: 

3.3.1 Completed  student  survey re 

playground needs;  improvements to 

primary play areas based on input from 

students; 

3.3.2 Minutes of  action  and environment 

team meetings  and  staff meetings; 

Indicators of Success: 

3.4.1 ESD SACS itinerant visited 

with SACS team in June 2011; 

Itinerant  attended September 

staff meeting to share some 

information on PBS;  PD on PBS 

completed; 

3.4.2  Completion of DOE Focus 

on Bullying K-7 (booklet); 

participation in day 7 proactive 

guidance topics; participation in  

stand-up days; completion of 

„Find Your Voice, Not Violence‟, 

STRIVE program K-9; 

3.4.3 Completion of bicycle 

safety,  water safety,  and  internet 

safety presentations with 

students;  

Goal 3. Support Plan 

Financial Professional Development/Time Required  

3.2.1 & 3.2.5 Honorarium for 

facilitators for PBS PD Day and CPI 

training($50.00);  

3.2.1 and 3.2.5. Nutrition breaks PD 

day  and CPI Training $155.00; 3.2.5. 

Purchasing of booklets to accompany 

CPI Course ($270.00) 

3.2.1  One  PD day on Positive Behavior Supports and Assembly to officially 

launch PBS program 
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Operational Issues 

 
Goal 1:  Ensure  structures and practices in place to promote inclusion  

 

Objective 1.1 Clarify and communicate the roles 

and responsibilities of support staff to all school 

staff  

Objective 1.2  Include Student Assistants 

in communications that pertain to their 

responsibilities 

 

Objective 1.3  Develop  a procedure to inform 

teachers of student needs as they transition 

from year to year 

 

Goal 2. Improve maintenance, cleanliness and general practices regarding storage and organization of school resources and personal items  

Objective 1.1   Continue to address 

maintenance issues and the cleanliness 

of the building  

 

Objective 1.2  Consider “de-cluttering” classrooms, 

hallways and storage areas, ensuring alignment with 

OH&S protocols (e.g., lost and found area)  

Objective 1.2  Explore a plan to keep the facility 

updated (e.g., bathrooms, painting, art work) 

 

Goal 3: Ensure greater  equity when creating schedules.  

Objective 1.1   Ensure  consistency across grade levels so that 

actual subject time allotments meet provincial requirements (e.g., 

physical education, music) 

 

Objective 1.2   Review the division of the kindergarten day by seeking 

feedback from the school community 
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Appendix A – Summary of School Fundraising  2010-11 

Fundraising..22200 
One of the functions of the School Council is to approve and monitor activities for the raising of funds for the school. For many years 

now,  the School Council has agreed that a "Lap - A- Thon" will be held for this purpose.  Students are asked to obtain sponsors for 

running / walking a specified number of laps around the gym, and once the "Lap-A- Thon" is finished they will collect and forward all 

money to the school. During 2010-11,  after considering the input of parents and staff, council decided to continue with the annual  

Lap-A-Thon but to change the incentive structure and to make it more of a family affair and a school-wide celebration. Parents were  

invited to run/walk in the Lap-a-thon with their children on March 10 and 11. To add “spirit” to the event, the Lap-A-Thon focused 

on a March theme and everyone was encouraged to wear something green. To celebrate the hard work on the part of everyone 

involved, on the day of the Lap-A-Thon classes also participated in class outings to bowling or skating. The cost of the outings was 

covered with proceeds of the Lap-A-Thon. Parents were invited to attend the outings. This approach proved to be very popular with 

the students. In any fundraising initiative it is important for all involved to know how the money raised is allocated. Money generated 

through the Lap-A-Thon is used to purchase resources required to help attain the goals outlined in our School Development goals:   

Goal 1: To enhance students’ learning experiences within an inclusive school community (instruction / practices). Goal 2: To 

enhance student achievement within an inclusive school community (assessment). 

Financial Statement re Funds Raised from Lap-A-Thon and expenditures 2010-2011 

Total Revenue 

Raised 

Expenditures Amount 

$23, 163.12   

 Lap-A-Thon Incentives: Bowling / Skating / Bussing   $2080.46 

 20 Upgraded Computers (Computers for Schools)         School Development Goals  1 and 2   $2 915.40 

 4 Smartboards  School Development Goals  1 and 2  $6 606.66 

 4  LCD Projectors to Accompany Smartboards    School Development Goals  1 and  2 

 

 $2 673.75 

 Individual Student Handheld Dry Erase White Boards      School Development Goal  2 $ 1 263.67 

 Math Manipulatives                 School Development Goals 1 and 2  $   896.93 

 Leveled Readers                      School Development Goal 1 $ 6 726.25 

 Total Expenditures: $23, 163.12 
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